
while continually fight-
ing for your rights. My
role as REVP allows me
the opportunity to re-
flect your priorities at
PSAC’s national level. I
will work with our re-
gion’s 30,000 mem-
bers to build our un-
ion’s capacity and pro-
mote our values of
equality and social jus-
tice.

Sharon DeSousa, REVP

Greetings Sisters and
Brothers,

Members are engaging
in their Union, speaking
out and taking a stand
for public services. This
newsletter provides a
forum for members to
make your voices heard
on important issues.
Also, it provides mem-
bers with a means of
seeing your Ontario
Council in action. As
elected leaders we have

a responsibility to re-
port back on our ac-
tivities and carry your
message forward;

Message from the Regional Executive Vice President
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Thank you for reading
the very first issue of the
PSAC Ontario Council’s
newsletter! We would
like to introduce PSAC
Ontario members to
who Council is and what
we do to represent
members.  Ontario
Council is made up of
elected members, to be
the political voice of
members in our region
and work with our
elected leader, Sharon
DeSousa, Regional Ex-
ecutive Vice-President

for Ontario.

The Regional Council is
elected to three-year
terms at regional con-
ventions. This council
was elected in 2011 and
will hold office until the
2014 convention.

Council brings together
PSAC members from all
corners of the province,
from every equity group
and from the various
components, Directly
Chartered Locals and

workplaces locals.
The council consists of
twenty-two people, rep-
resenting members based
on where they work, their
type of workplace and
equity seeking groups.
Visit the PSAC  Ontario
website to learn more:
www.psac.com/ontario

This issue will have arti-
cles introducing the On-
tario Council, the PSAC
structure, our commit-
ment to equity and ways
to get involved in your
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Representing You! A Welcome Message from Your PSAC Ontario Council

union.  As you can see, the
council makes sure to rep-
resent members in as
broad and comprehensive a
manner as possible. If you
have any questions, you
can go to the council’s offi-
cial webpage at
http://ontario.psac.com/
ontario/council/
council.shtml

Christo Aivalis,      Young
Worker Representative,
PSAC Ontario Council 2011-
2014

PSAC ONTARIO
REGIONAL

COUNCIL 2011



OUR UNION, OUR POWER
PSAC National Convention:
April 28 to May 4, 2012

Conventions are extremely impor-
tant events that help decide the
direction of our union and are an
opportunity to elect leaders who
will promote members priorities.

There are three types of conven-
tions;  the PSAC National Conven-
tion, Regional Conventions and
Component Conventions; with
each being held every 3 years.  At
Conventions members are able to
elect their leaders, debate resolu-
tions  pass budgets and make
changes to the governing constitu-
tion or bylaws.

Standing Together We Build Our Union!

Members are the union! PSAC
would not be able to function
without the commitment and
dedication of our membership.
Members ensure that their Col-
lective Agreements are being
respected in the workplace and
play active roles within their lo-
cals. Locals form the foundation
of the union. The Local is where
members go for help, where
they meet to discuss workplace
concerns, where they elect their
representatives and where they
vote on proposed contract set-
tlements.

Members are responsible for
raising awareness of workplace
issues and promoting campaigns
through their locals. The success
of our union relies on members
being active within their locals
and through PSAC’s structures,
including: Area Councils and Hu-
man Rights committees. It is
your volunteer work and activ-
ism that makes our union great!
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The National Board of Directors
(NBoD) consists of the National
President, the National Executive
Vice-President and the 7 Regional
Executive Vice-Presidents, along
with the 17 Component Presi-
dents. The NBoD meets quarterly,
or as needed, to implement and
act on major decisions between
National Conventions.

The Alliance Executive Committee
(AEC) is made up of the National
President and National Executive
Vice-President, in addition to all 7
Regional Executive Vice-
Presidents across Canada. The
AEC meets monthly, or as
needed, to ensure that the day to
day operations of the PSAC are
functioning smoothly.



Regional Women’s Committees
welcome all members who self-
identify as being a woman and are
organized by geographic area.
Each RWC sets their own goals and
priorities, which relate to gender
equality and tackle issues such as
pay equity, childcare access, ma-
ternity leave, and increasing
women’s participation within PSAC
and the larger labour movement.

RWC members participate in social
justice events and are politically
active, lobbying different levels of
government on important issues.
For more information on a RWC
near you, contact your regional
office, or Colleen Wice, the On-
tario Council’s representative for
RWCs.

Wicec@psac.com

PSAC Area Councils are PSAC’s po-
litical action bodies and are wel-
come to all members. Members
meet to discuss issues facing our
members and what actions can be
taken to place political pressure on
politicians to address these issues.

Area Councils help to organize
members for demonstrations, pick-
ets, phones banks and a variety of
actions to lobby all levels of gov-
ernment.

For more information on an Area
Council near you, contact your re-
gional office, or speak with Debbie
Willett, Ontario Council’s Area
Council’s Representative.

Willetd@psac.com

Human Rights Committees in-
clude: Racially Visible Action
Committees, Members with Dis-
abilities Action Committee,
Pride Committees, Aboriginal
Circles and Regional Women’s
Committees.

These commit-
tees were estab-
lished to deal
with bringing to-
gether members
from specific eq-

uity groups to create safe spaces
to discuss issues and barriers af-
fecting margin-
alized groups.
These commit-
tees identify,
raise awareness
and participate
in actions that
would help to create a more
equal society by working to

e l im inate
discrimina-
tory atti-
t u d e s ,
p r a c t i c e s
and laws.

PSAC Ontario Council has equity
member repre-
sentatives for
each of the five
equity seeking
groups.

Our Union is Diverse and Constantly Evolving: Get Involved!
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The Harper government is making sweeping cuts to Public Services that affect Canadians and our
way of life.  To bring these issues to the forefront, the PSAC Ontario Council is launching a video

challenge aimed at reminding Canadians of why Public Services are so important.

My Community ~ My Future ~ My Public Services

Video Challenge

Work alone or as part of a team (maximum three members per team) and you could become
the next YouTube star while promoting Public Services in Canada!

The competition will be launched May 16th and close July 31st

TWO CHANCES TO WIN!!

A panel of Ontario Council members  will
select the first winning video, which will be

announced August 24th

Evaluations will be based on
originality,

audiovisual quality and
message effectiveness

Of the remaining videos, 5 will be selected to
be posted on the

PSAC Ontario YouTube page for the
People’s Choice Award!

The winner of the People’s Choice Award will
be the video that receives the most “likes.”
Winner will be announced September 21st

Each member of the winning teams will receive a Blackberry Playbook

Show your talent while you stand up
for Public Services!!

Complete information and rules can be
found at www.psac.com/ontario

WHAT DO PUBLIC
SERVICES MEAN

TO YOU ?

SHOW US IN A
45 TO 120 SECOND

VIDEO!
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